
The UK Government has talked about a national effort to get 
the UK through the coronavirus and in particular assistance 
that the NHS will require to get through the worst of the 
outbreak. We have already seen thousands of recently retired 
individuals return to the health service along with medical 
and nursing students being drafted in to assist.

In the Coronavirus Act passed today (26/3) there is the 
creation of Emergency Volunteering Leave to help support 
essential health and social care services.  All workers will be 
able to take emergency volunteering leave. Health Secretary 
Matt Hancock estimated that 250,000 volunteers may be 
required over the course of the epidemic.

To take emergency volunteering leave, the worker needs 
to give an sports club 3 working days’ notice and produce 
an emergency volunteering certificate from an appropriate 
authority.  This certificate will state the employee:

• has been approved as an emergency volunteer, and 
• they will be acting as an emergency volunteer from the 
      date, and for the period, specified in the certificate.

Leave can be taken in blocks of 2, 3 or 4 consecutive weeks in 
any volunteering period which will last 16 weeks.  Employees 
will only be able to take one block of volunteering leave in 
each volunteering period of 16 weeks.

Sports clubs with a headcount of less than 10 will not be 
required to grant leave, but all other sports clubs will need 
to do so. There is no provision for sports clubs to be able to 
refuse leave, for example because of operational need.  It’s 
not currently clear who will be certified as an emergency 
volunteer.

Considerations for sports clubs

The Act also provides an obligation on the Secretary of State 
for Health and Social Care to establish a compensation 
scheme to compensate eligible volunteers for some loss of 
income and expenses incurred but includes a power to impose 
limits on the amount a person is entitled to claim, so it is not 
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clear if all workers will get their normal pay. 
It is unclear how this scheme will interact with the previously 
announced Coronavirus Job Retention Scheme, if those who 
are furloughed require to come off furloughed leave in order 
to volunteer or will an individual be able to be both at the 
same time.

Whilst on leave, volunteers will be in a similar position to 
employees on family leave  or exercising other statutory 
rights to time off, in that their contract of employment will 
continue as normal apart from terms about remuneration, 
and they will have the right to return to the same job, with 
their seniority rights preserved and on no less favourable 
terms and conditions.

Employees taking emergency volunteering leave will have 
the right not to be subjected to a detriment or be dismissed 
for doing so.

Sports clubs are recommended to wait for further details 
of the compensation being offered to volunteers before 
deciding on their policy stance. If emergency volunteers will 
be able to claim full loss of earnings from the government 
then there is little to be gained by offering to maintain their 
normal pay during volunteering periods, because this would 
simply mean that the volunteer suffers no loss of earnings 
and would be unable to make a claim.

If, however, the payments are limited, sports clubs will need 
to decide if they will offer top-ups in the situation much 
in the same way as under the Coronavirus Job Retention 
Scheme.  You should remember, however, that there is no 
obligation to do so. 
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